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TAG Priorities

1. Care of all Airmen, Soldiers, Civilian 
Employees and their Families.

2. Community - Excellent Relations and 
Involvement within the community and 
Employers.

3. Readiness of all Airmen and Soldiers to 
accomplish all State, Federal, and State 
Partnership missions. (Man, Train, and 
Equip the force).

4. Diversity & Inclusion - Understanding, 
accepting, and valuing differences 
between people. 

5. Force Development of our Airmen, 
Soldiers and Civilians to better 
development and better utilize the total 
force.

TAG Non-Negotiables

SAFETY • UNITY • INTEGRITY 
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TAG Expectations of Leadership

1. Servant Leadership - NVNG Leaders 
will put the needs of the Airmen, Soldier, 
and Civilian employee first and help them 
develop and perform at the highest level.

2. Execute and Enhance the Mission - 
Ensure that every Airmen and Soldier can 
execute the primary mission at anytime.

3. Develop Leaders - Provide mentorship, 
professional military education, academic 
opportunities, and other professional 
broadening opportunities.

4. Manage Talent - Recruit, develop, and 
retain a high-quality military and civilian 
workforce that is essential for war-fighting 
success.

5. Fight and Win in a Complex 
Environment - Project power onto land 
and from land across the air, maritime, 
space, and cyberspace domains. 
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Air Force Core Values

Integrity First
The willingness to do what is right 
even when no one else is looking. 
It is the “moral compass“ the inner 

voice, the voice of self-control, 
the basis for the trust imperative in 

today’s Air Force.

Service Before Self 
Enduring commitment and 

dedication of the individual Airman 
to the age-old military virtue of 

selfless dedication to duty at all times 
and in all circumstances.

Excellence in All We Do
Demands Airmen constantly strive to 
perform at their best, commitment to 
high standards and an understanding 
that each Airman has been entrusted 

with our nation’s security.



Army Core Values

Loyalty
Bear true faith and allegiance to the 

U.S. Constitution, the Army, your unit 
and 

other Soldiers. 

Duty
Fulfill your obligations.

Respect
Treat people as they should be treated.

Selfless Service
Put the welfare of the Nation, the Army 
and your subordinates before your own. 

Honor
Live up to Army values.

Integrity
Do what’s right, legally and morally.

Personal Courage
Face fear, danger or adversity (physical 

or moral).
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Nevada National Guard Culture 

The Nevada National Guard 
defines its principles of culture as 
an organization of trust in which a 

symbiotic relationship of mutualism 
exists between the Guard and its 

Soldiers and Airmen.  
Mutualism is defined as a relationship

in which both partners benefit.  

The organization must trust its 
members, invest in them to grow as 
individuals, citizens, Soldiers and 
Airmen; in turn the Soldiers and 

Airmen must trust the organization 
and invest into its 

growth and sustainment.  

Together the Soldiers and Airmen 
grow the Guard, while the Guard 
enables the growth of its Soldiers  
and Airmen that lead to successful 

careers.

 



The Five Dimensions of Personal Readiness

1. Physical – Maintain good physical health and 
fitness, create and maintain an environment to 
support healthy choices, and seek medical care 
when you need it. 

2. Psychological – Directly address and
overcome fears, maintain realistic optimism, 
practice self control. 

3. Social – Cultivate strong relationships with 
family and friends, continue communication 
with your loved ones when faced with stressors 
in your life, engage in help-seeking behavior.

4. Spiritual – Use our values to guide you to 
do what is right. Volunteer and help others. 
Develop associations with others who share 
your world views, faith or religion.

5. Family Preparedness – Foster a way for your 
family to be part of the military community. 
Communicate regularly and schedule time to 
be with your family. Take proactive action to 
meet financial challenges and obligations. 
 

 



CONTACTS
Director of Psychological Health

Army DPH Mr. Trapp
775-887-7210 (North)

Army DPH Mr. Pushkin
702-856-4936 (South)
Air DPH Ms. Pratte

775-788-9307

Chaplain Corp
Chaplain Crandell 775-788-4651
Chaplain Dandrea 702-856-4990 

Family Programs
Army North 775-384-5801
Army South 702-632-0513
Winnemucca 775-297-1811

Air Guard 775-788-4585 
SAPR: 775-240-5922

SHARP: 775-384-5840
Safe Helpline: 887-995-5247

VVeteran Crisis lineeteran Crisis line 800-273-8255  800-273-8255 
Press 1 Or Press 1 Or TText 838255ext 838255
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